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Introduction
Organized labor involves an association of workers that are united and have a representative entity whose main mandate is to improve the workers economic status and their working conditions, through collective bargains with the specific employers. Organized labor groups can also be defined as unions. There are two different types, horizontal unions, which all the members have the same interests and the vertical, where different employees from the same industry convey. The purpose of this paper is to discuss if there is a need for change in the modules used. Times have changed and many evolutions have come about in recent years. Therefore, there needs to be a change in the organized labor; this is because if it does not adapt to a new paradigm and continues with the same traditions, then the probability of a relevant existence of labor in the next century will be slim and then labor may become a one century wonder (Mosquera)
Why Organized Labor Needs to be Changed
Organized labor needs to adapt to the level of changes that have happened over the years. The growth in countries interdependence in terms of culture, populations and the cross-border trade has brought about Globalization which has become one of the biggest forces in the country’s economics. The major wide-ranging effects are complex since it includes major technological advances. In the ancient years, organized labor grew after the world entered the industrial age. The emergence of industrial which involved strenuous working conditions in many cases. This brought about of lack heavily enforced standards on work, lack of employee compensation and this made many works vulnerable. So, the formation of the organized labor unions was one of the steps that improved and protected the workers’ rights in their workplace (Myconos, 2005). However, due to globalization, the evolution in the industry has replaced the module of working. The Internet and technology have created a new era of a global workday. For example, commodities that need to be delivered in the western hemisphere they are made in the eastern and vice versa this compensate any time that may be lost when time may interfere. Currently, the same can also be said about the change in the customer services communication whereby in the ancient era, personnel were personally posted so that they could be of help to a client but currently, cheerful representatives do so where they give you choices in your preferred language. This means that if organized labor does not adapt to these changes and treat labor as a commodity, then it will come to diminish

The organized labor needs to become relevant with the times; this means strategically reformatting so that it can meet the needs of their members (Kwavnick, 1972). They have to shed off their old traditional ways. unions tend to price labor as a very expensive commodity and with this, they make it hard for the different industries to acquire labor for their business. It has always been a policy to the industries that the mandates of good business practices are that they must acquire the commodity at a price where they also will get a profit. Most corporate industries have opted to fight, move from non-unions or lack to employ people that may be registered in an organized labor union. Organized labor is affected and may seize to exist since there is a change of the environment, downsizing, and this brings about the fight against any campaigns that may be formed or organized by any labor organized unions. That is why there is a need to format the rules that govern any organized labor so that it can have a survival model for the business world. According to (Mattila, 1994), labor is a basic element and also it is a vital commodity since it is grouped like any raw material or a production facility. The unions should create a collective bargain whereby different management and leaders should negotiate the terms of labor employment.

The position of organized labor as an industry has greatly been ignored, both political and economically (Harrod & O'Brien; Finer, 1973). The labor unions have become unable, complacent to administer their mandate. Historically the main objectives of any organized labor group are to deliver services to the employment sector, low wages workers, minorities and the immigrants. These workers are in need of the services provided by the workers this include better wages, better health care and the benefits that are brought about by the collective bargains. But with recent times the corporate world has found a loophole in which they can bend the rules and the rights of the employees are not heeded to. The union must return to their roots and they need to tighten up the rules that are to support the workers. Moreover, they can set up policies in which they also improve the security of the workers from oppression.

In recent years, the corporate world has been offered the liberty of a secret ballot election reason is that they demand to determine their union of choice to represent their employees Behrens, Hamann & Hurd, 2004). The union should press for the implementation of the legislative rules that state that companies do not have a right to insist on a secret ballot. A secret ballot leads to unstable regressive months of employer-union, free campaigns and pro-union campaigns. This precede months of chaos in the corporate world and the settling and resolutions that come bring about issues such as biases. Instead, the proposed legislation involves the free card or a card check and this works easily since it allows unions to represent employees if fifty percent of the workers sign cards saying that they would want the union to represent them. It becomes easier for the unions because they would consult the employees, not the employers.
Organized labor needs to change the different perspective about the business world. For instance, gone are the ages that the workers were against the management mentality. Union labor needs to stop pricing itself out of the global market they need to understand that for the Union labor to strive, survive and prosper they must be productive partners to the business world anti-productive adversaries are not entertained since there is need for profit. It’s a reality that the new century has brought with it (Harrod & O'Brien, 2012). Union need to produce productive workers so that there can be benefits for both the employer and the stakeholders 

Organized labor needs to change the different bureaucracy that they may have towards the corporate world. Bureaucracy is a form of administrative system which is composed of representatives who are appointed to help in different policy-making. In line with organized labor, the representatives make the policies that protect the employees. Bureaucracy brings about many hurdles that may bring about the inexistence of union labor. It breeds boredom and it affects productivity. Its results to inefficiency and lastly, it hampers the achievement of results in time. Companies that state different flaws have raised criticism about union bureaucracy. An unintended consequence to the companies is where it becomes extremely difficult to terminate underperforming employees due to the policies that have been present by the Union that represent the employees. So, the companies will have the best storm to criticize organized labor with incompetence.

For the unions to succeed and to remain relevant, employees need to be included not just as cost factors, but as main shareholders to the union and productive partners. Higher productivity will be attained when cooperation between the union and members is seen. Therefore, the unions need to actively involve the members in most issues that may affect them. One of the major roles of the union is to distribute economic prosperity to the workers who are both a major contributor and benefactors. Business and labor are mutually dependent on each other and the success of these two is based on a positive cooperative relationship.  For instance, a company that fails to be profitable because of the unrealistic and outdated policies that may have unrealistic labor policies will soon file for bankruptcy and closes this will be a loss to both the union and the workers. 

According to Amoroso (1992), organized labor plays a major role in American economic prosperity. This is by establishing and developing economic initiatives that benefit the workers and support the economic growth policies. Organized unions should participate in motions that government may institute so that they can support long term job creation and provide tools that are needed so that they can educate and train the workers. Microeconomics policies such as the creation of local jobs require the sustained support by the government and it becomes the mandate of the union to partner with the government so that they can both create career paths to create jobs which creates consistency to the economy, industry and to the community needs. 

There is need for the organized labor unions to understand the need of the business. Many unions understand the need of the workers, but few know the importance of business needs (Behrens, Hamann & Hurd, 2004). This very important concept is ignored. When an employer lacks to earn profit from his business, it will be out of business, and so it does not need employees. Thus, the labor unions need to upgrade and become of value and act as a partner to the business, not as an adversary to economic survival. By understanding business needs, the unions will no longer demand that the businesses adapt to the union needs, but they will adapt to the business requirement brought about by the changing business environment.
Conclusion
The nature of work has changed and the unions must change so that they can meet the demand required in the global market. The key to organized labor long term survival is that it needs to adapt to the different changes that have been brought about by the global evolution. All workers need to earn a living wage that can support a family and also grow according to the prevailing economic growth. Workers who are at the end of the wage scale tend to require larger social services from organized labor. For an increase in economic strength and political power, the organized labor needs to become productive allies with the business world and also play a part in becoming a part of the solution, not a part of the problem.
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